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Personal Conduct and 
Academic Integrity Standards

The Graduate School of Arts and Sciences is an academic community dedicated to the 
advancement of learning. Its members freely associate themselves with the university 
and in doing so arm their commitment to cultivating an environment of tolerance and 
respect for all members of the community. They pledge to help sustain the intellectual 
integrity of the university and to uphold its standards of honesty, free expression, and 
inquiry. They are expected to abide by the regulations of the university, including these 
graduate school Personal Conduct and Academic Integrity Standards. Because students 
are expected to show good judgment and use common sense at all times, not all kinds 
of misconduct or behavioral standards are codified here. Other actions on the part of 
students that may in the judgment of the Dean warrant disciplinary action because they 
may imperil the integrity and values of the Yale community or the well-being of its 
members may be brought forward. Students are also expected to obey local, state, and 
federal laws, and violations of these may be cause for discipline by the graduate school. 
Students are required to report misdemeanor and felony charges to the dean’s oce.

Personal Conduct Standards
The graduate school specifically prohibits the following forms of behavior by graduate 
students:

1. Physical restriction, assault, or any other act of violence or use of physical force 
against any member of the community, or any act that threatens the use of violence 
or physical force.

2. Acts of harassment, intimidation, or coercion, including discrimination, 
harassment, and sexual misconduct, as defined in the Yale University Policy Against 
Discrimination, Harassment, and Sexual Misconduct (https://your.yale.edu/
policies-procedures/9000-yale-university-policy-against-discrimination-and-
harassment). These include: the harassment of a university community member 
on the basis of race, color, religion, sex, gender identity or expression, sexual 
orientation, age, status as a veteran, disability, or national or ethnic origin.

3. Any sexual activity for which positive, unambiguous, and voluntary consent has 
not been given in advance; any sexual activity with someone who is incapable of 
giving valid consent because, for example, that individual is sleeping or otherwise 
incapacitated due to alcohol or drugs; any act of sexual harassment, intimate 
partner violence, or stalking. Sexual misconduct includes nonphysical actions such 
as digital media stalking, cyberbullying, and nonconsensual recording of a sexual 
nature. Sexual harassment consists of nonconsensual sexual advances, requests for 
sexual favors, or other verbal or physical conduct of a sexual nature. For a fuller 
description of sexual misconduct, sexual consent, and sexual harassment see the 
Title IX website (https://titleix.yale.edu). Sexual misconduct violations shall be 
addressed by the University-Wide Committee on Sexual Misconduct (UWC) and 
governed by its procedures.

4. Violations of the teacher-student consensual relations policy, as defined in the Yale 
University Policy Against Discrimination, Harassment, and Sexual Misconduct, by 
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engaging in a relationship with a student while serving as the student’s teaching 
fellow or in any other direct supervisory role over the student.

5. Vandalism, destruction of property, and theft.
6. Disruption of a legitimate function or activity of the university community, 

including disrupting classes and meetings, blocking entrances and exits to 
university buildings, unauthorized occupation of any space on the Yale campus, 
conduct that interferes with the performance and duties of university sta, or 
preventing the free expression or dissemination of ideas.

7. Refusal to comply with the direction of a university police ocer or other university 
ocial, including a member of the faculty, acting in the performance of their duties.

8. Misuse, alteration, or fabrication of university credentials or documents, such as an 
identification card or transcript, including grade lists submitted by teaching fellows.

9. Misrepresentation or lying to university ocials, including during a formal inquiry.
10. Misrepresentation in applying for admission or financial aid.
11. Any violation of the university’s Recording Policy (https://your.yale.edu/policies-

procedures/9001-recording-policy), including recording  course lectures without 
explicit permission of the instructor, or selling or distributing for commercial 
purposes notes, transcriptions, or outlines of class lectures, or any course materials, 
in any course of instruction.

12. Misuse of university funds, or willful damage of university property.
13. Misuse of the materials or facilities of the university libraries.
14. Unauthorized use of university services, equipment, or facilities, such as telephones 

and photocopying equipment.
15. Violation of university rules for using information technology services and facilities, 

including computers, the university network, software systems, and electronic 
mail; any violation of the university’s Information Technology Appropriate Use 
Policy (https://your.yale.edu/policies-procedures/1607-information-technology-
appropriate-use-policy).

16. Unauthorized entry into or use of Yale property.
17. Possession or use of explosives, incendiary devices, or weapons on or about the 

campus.
18. Interference with the proper operation of safety or security devices, including fire 

alarms, electronic doors or gates, fire extinguishers, and sprinkler systems.
19. Unlawful manufacture, possession, use, or distribution of drugs or alcohol, 

including serving underage minors, on university property or as part of any 
university activity. Yale is a drug-free campus.

20. Use of tobacco products on any location on campus, including outdoor spaces. Yale 
is a tobacco-free institution.

21. Violation of university policies for the safeguarding of children and youth on 
campus whereby minors are put at risk due to action or inaction.

22. Assisting another student, student organization, or any other person in any 
violation(s) of the Personal Conduct and Academic Integrity Standards either 
through act or omission.

23. Any violation of the Yale University Policy Against Hazing (https://
secretary.yale.edu/policy-against-hazing)
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24. Abuse of the graduate school disciplinary process, including providing false 
statements during disciplinary proceedings; harassment and/or intimidation of a 
disciplinary committee member, witness, victim or other involved party prior to, 
during and/or after a disciplinary proceeding, including any acts of retaliation; 
failure to fulfill the terms and conditions of graduate school penalties.

Academic Integrity Standards
The graduate school prohibits academic dishonesty, a term that encompasses making 
any claim within or about your research or scholarship that is untrue. The following are 
some forms of academic dishonesty:

1. Plagiarism, that is, the failure to acknowledge ideas, research, or language taken 
from others, whether intentional or unintentional. The graduate school requires 
citations whenever students either directly quote or indirectly draw upon and 
benefit from the work or scholarship of others. This requirement applies equally to 
all academic work by students, including a paper or an examination for a course, a 
presentation in class or at a conference, a prospectus or dissertation, or a manuscript 
for publication. This requirement also applies to drafts of written work. 

2. The unauthorized collaboration with others on graded course work (including 
problem sets, lab reports, take-home examination questions, and papers) without 
express permission from the instructor.

3. Cheating on examinations, problem sets, or any other form of assessment.
4. The falsification, fabrication, or misuse of data.
5. Submitting work or substantially the same work, from one course for a grade or 

credit in another, without first obtaining express written permission from both 
course instructors.

A note on artificial intelligence (AI) tools: Inserting AI-generated text into an assignment 
without proper attribution is a violation of academic integrity standards, and using AI 
tools in a manner that is not authorized by the faculty may also be considered a breach 
of academic integrity. How and whether the use AI writing tools are permitted will vary 
from course to course and in dierent research settings. Students are responsible for 
consulting with the relevant faculty member(s) before using these tools to complete 
coursework or produce research. Guidelines and policies governing these practices may 
change over time. Students are responsible for remaining informed about acceptable 
use policies for AI tools.

Additionally, graduate students have the responsibility to be able to articulate explicitly 
the process by which they conduct research and draft work, including the ability to 
provide a draft history of any work submitted for evaluation that demonstrates original 
thought and composition. The absence of this material and/or the inability to articulate 
clearly the research and writing process may be taken into account in evaluating 
disciplinary allegations involving inappropriate use of AI tools.

Procedures of the Graduate School Committee on 
Regulations and Discipline
All graduate students are governed by the graduate school’s Personal Conduct and 
Academic Integrity Standards (“The Standards”) described above. The procedures 
of the Graduate School Committee on Regulations and Discipline will be used when 



4            Personal Conduct and Academic Integrity Standards

there appears to have been a breach of these regulations, except in cases where the 
alleged violation must be addressed through another university process as defined by 
institutional policies; for example, allegations that a graduate student has committed 
academic fraud (including falsification or fabrication of data and plagiarism) in the 
course of proposing, conducting, or reporting research supported by the US federal 
government. In such cases, the allegation will instead be addressed under Dealing with 
Allegations of Academic Misconduct (https://provost.yale.edu/policies/academic-
integrity/dealing-allegations-academic-misconduct)

A. Composition of the Committee on Regulations and Discipline

1. Members of the Committee on Regulations and Discipline are appointed by the 
dean of the graduate school. The voting members of the committee will have a 
minimum of four members of the graduate school faculty, four graduate students, 
and two deans of the graduate school. Should an occasion arise when, as a result 
of the conflict-of-interest provisions of these procedures or other unavailability 
of members, a quorum (see 2.c below) cannot be gathered from regular voting 
members, the dean of the graduate school will appoint a member or members 
from the faculty, deans or senior sta, and the graduate student body ad hoc to 
participate in the business then before the committee.

2. In addition to the regular voting members, there will be three ocers of the 
committee who are also members: chair, vice-chair, and secretary. They will be 
appointed annually by the dean of the graduate school and will be charged with 
particular responsibilities. The dean of the graduate school may also appoint 
co-chairs and co-vice chairs, as needed. Committee hearings will be conducted 
by a panel drawn from the membership of the Committee on Regulations and 
Discipline.
a. The chair will be either a tenured member of the graduate school faculty or 

an associate dean of the graduate school. The chair, with the assistance of the 
secretary, will coordinate all activities of the committee, will preside at meetings 
or designate the vice chair to preside, and will organize the conduct of meetings 
or designate the vice chair to do so. In hearings, the chair or vice chair, whoever 
of the two is presiding, will vote as a regular voting member.

b. The vice chair will be either a tenured member of the graduate school faculty 
or an associate dean of the graduate school. The vice chair will assist the chair 
in the coordination of committee activities and will preside at meetings when 
designated by the chair.

c. A hearing panel will have a minimum of four members, including the secretary 
(or dean’s designate) who does not typically vote. Voting members of the 
panel must include the chair or vice chair, one faculty member and/or dean of 
the graduate school, and one student member. The presence of three voting 
members will constitute a quorum, provided that at least one student member 
is present. A majority vote will decide questions before the hearing panel. In the 
event of a tie vote, the secretary or other committee designee will cast a deciding 
vote.

d. The secretary will normally be a member of the graduate school dean’s oce. 
This person will assist the chair in the committee business, keep committee 
records, handle ocial correspondence for the committee, and help ensure that 

https://provost.yale.edu/policies/academic-integrity/dealing-allegations-academic-misconduct/
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all required procedural steps are taken. The secretary will attend hearings and 
will vote only to break a tie.

e. The chair, vice chair, and secretary will constitute the Coordinating Group of 
the committee. In the absence of one of the three ocers, the remaining ocers 
will constitute the Coordinating Group.

3. In evaluating allegations of misconduct, the committee may request the assistance 
of a faculty adviser who has knowledge of a particular subject matter or issue in 
question, and/or a fact finder, who is responsible for gathering relevant facts. The 
faculty adviser and/or fact finder will produce a written report for the committee, 
detailing the results of any investigation or analysis and any opinions reached. The 
report will be provided to the voting members and responding student(s) prior to 
any hearing. When practical, advisers and fact finders will attend the hearing and be 
available to answer questions regarding the report.
a. (a) The faculty adviser is a member of the graduate school faculty who assists 

the work of the committee as an expert in a particular academic field. They are 
appointed ad hoc by the Coordinating Group.

b. (b) In complex cases—usually involving multiple parties—the chair or secretary 
may appoint a fact finder to conduct an investigation of the incident(s). The 
fact finder may be a graduate school faculty member, a sta member, or an 
investigator engaged by the graduate school to conduct the investigation

There will be a Graduate School Committee of Review which in circumstances 
described below (see C.10) may review decisions of the Committee on Regulations and 
Discipline.

B. Submission of Matters

Concerns regarding graduate student conduct that may violate the Standards, academic 
or nonacademic, will initially be referred to the secretary of the committee. A report 
should be made in writing and should detail the conduct in question and provide all 
available and relevant evidence.

1. Reports of possible academic violations.
a. A member of the faculty finding evidence of academic misconduct will bring 

the matter to the secretary of the Committee on Regulations and Discipline. 
The faculty member must provide a written statement explaining the reason for 
concern about the integrity of the academic work. The faculty member should 
also provide copies of the student work that allegedly violates the regulations, 
along with any apparent source materials or other relevant evidence. The 
secretary will keep the faculty member apprised of major developments in the 
case and may ask the faculty member to respond to student statements or other 
issues that may arise.

b. If a student or a member of the Yale community becomes aware of an instance 
of possible academic misconduct, they can report the matter to the secretary of 
the Committee on Regulations and Discipline. The complainant must provide 
a written statement explaining the reason for concern about the integrity of the 
academic work. The complainant should also provide copies of the work that 
allegedly violates the regulations, and any apparent source materials or other 
relevant evidence.
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2. Reports of possible personal conduct violations.
a. Any member of the Yale community may bring allegations of an infraction to 

the attention of the secretary of the committee.
b. In addition, the Coordinating Group will review reports of student misconduct 

lodged by the Yale Police Department. The Coordinating Group will take note 
of conduct in the reports that may be in violation of the#Standards#and refer 
matters in accordance with these procedures.

3. Initial referral of reports. The Coordinating Group will review all reports received 
by the secretary and will make one of the following judgments regarding each 
report:
a. Reports for which sucient information is available and which, if 

substantiated, would constitute a violation of Standards will proceed to a formal 
charge.

b. If there is a need to locate documents, inquire further into matters of fact, or 
pursue additional information before an informed decision can be made by 
the Coordinating Group, the secretary will make preliminary inquiries. When 
deemed necessary, the chair or secretary will request that a faculty adviser or fact 
finder be appointed to conduct an investigation.

c. If, after an investigation or at any time during the disciplinary process, the 
Coordinating Group determines that there is insucient information to reach a 
conclusion or that the act does not amount to a violation of the Standards, the 
Coordinating Group will dismiss the matter.

d. Reports that appear to involve sexual misconduct will be referred to the 
secretary of the University-Wide Committee on Sexual Misconduct#(UWC). 
In complex cases that combine allegations of sexual misconduct and other 
oenses, the secretary will consult with the chair of the UWC pursuant to the 
procedures of the UWC.

C. Procedures for Consideration of a Matter by the Committee

1. Notification of the student. The secretary will notify a student or students in writing 
of charges of alleged infractions and specify the regulation that has been allegedly 
violated. The notification will typically include a copy of the report that provides 
the basis for the allegation of misconduct. The secretary will also provide to the 
student a copy of these procedures. The secretary will simultaneously inform the 
relevant director of graduate studies and the dean of the graduate school. The 
secretary will familiarize the student with practical as well as procedural aspects of 
the disciplinary process.

2. Adviser. The student may choose an adviser, if desired; advisers are not required. 
The adviser may be a member of the graduate school faculty or sta without legal 
training. The adviser may not be a family member or relative of the student. The 
adviser is not an advocate, but rather a source of personal and moral support to 
the student. The adviser should aid the student in preparing to appear before the 
committee. The adviser may also accompany the student to a committee hearing 
and provide advice to the student. During a hearing, the adviser may unobtrusively 
suggest questions or issues for the student to raise with the committee. The 
student’s adviser may not participate directly in the proceedings.
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a. The student will notify the secretary of the committee as soon as they have 
chosen an adviser. The secretary will provide the adviser with the relevant case 
materials.

b. In a case where a criminal charge is pending against the student for the alleged 
conduct that is the subject of the case, they may have a legal adviser present at 
the hearing. In such cases, the student must notify the secretary in advance so 
that a representative of the Oce of the General Counsel may also be present. 
The legal adviser and the representative of the general counsel’s oce may 
under no circumstances address the committee. The role of the legal adviser 
may not extend beyond quietly advising the student about their legal situation.

3. Student statement. Students will be asked to respond in writing to the allegation. 
Providing a written statement allows the student to present their perspective on 
events and any broader context or other information that will help the Coordinating 
Group and committee to better understand the situation. Written statements will 
ordinarily be due to the secretary two weeks after the student receives notification 
of the charge. In their statement, students should admit or deny allegations against 
them. In some cases, the student may admit responsibility for some portion of the 
allegations and deny others.
a. Upon receiving the student’s response, the secretary may consult with the 

Coordinating Group to determine whether the case should proceed. Upon 
reviewing the evidence and the student’s response, the Coordinating Group 
may decide to dismiss the charges outright.

b. If the case proceeds, the secretary will refer it according to the student’s 
response. If: (i) the student admits responsibility, the case will be referred to 
the dean of the graduate school for a disposition without hearing (see below); 
(ii) the student denies responsibility, the case will be referred to the committee 
for a full hearing; or (iii) the student admits some portion of the charge and 
denies others, the admitted portion of the case may proceed to the dean for a 
disposition and the committee may meet for a full hearing on the charges that 
the student has denied.

c. In instances where there are no factual disputes, and in order to expedite and 
more eciently manage the resolution of disciplinary cases, the Coordinating 
Group, at its discretion, may oer students the option of a resolution via an 
agreement of responsibility.

4. Disposition without hearing. When a student admits a violation and requests a 
disposition without hearing (as provided in 3.b above), the dean of the graduate 
school will decide on the appropriate penalty for the violation and notify the 
student in writing. The dean will normally talk with the student before rendering a 
decision. In any event, if the student desires, they will have an opportunity to talk 
with the dean before the dean makes a penalty decision.

5. Hearing.
a. The secretary will provide the student with copies of any additional written 

materials, beyond the original notification, that will be considered by the 
committee. These materials should be made available to the student no less than 
three business days prior to the hearing, except when the student requests that 
less time be allowed to schedule an earlier hearing.
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b. The chair may arrange for the appearance of witnesses. If so, their names will be 
made available to the student no less than five business days before the meeting. 
The student may also request to invite up to three witnesses to the hearing. The 
student must provide the name and relevance of any proposed witness to the 
secretary no less than five business days before the meeting. The invitation of 
any witness will be made at the discretion of the Coordinating Group. General 
character witnesses and character witness statements are not accepted.

c. Access to materials. The secretary will provide access to all documents relating 
to the case to the committee prior to the hearing. These documents are 
confidential and will be shared via a secure digital platform.

d. Excuse for conflicts of interest. The chair or secretary will ascertain whether any 
members should be excused because of a conflict of interest (see below).

6. Procedures during the hearing.
a. Disciplinary hearings in the graduate school may be conducted electronically or 

in person.
b. Conduct of the hearing. All persons attending the hearing may address the 

group only after being recognized by the chair. Questions regarding points of 
order and procedure will be decided by the chair.

c. Students are expected to tell the truth in all of their dealings with the 
committee. Lying to a fact finder or to the committee will be taken into account 
in determining a recommended penalty and could serve as the basis for 
additional charges as provided in The#Standards.

d. The student may make a brief opening statement.
e. If a fact finder or faculty adviser has conducted a review, the student or 

members of the committee may request the fact finder or faculty adviser to 
explain their report.

f. When invited to a hearing, witnesses or the reporting person will address the 
hearing panel and answer questions.

g. Committee members will pose questions to the student regarding the 
allegations.

h. The student may make a brief closing statement.
7. Timing of hearings. Hearings will take place only during regular sessions of the 

university, not during intersessions, summers, and recesses and must take place no 
later than the end of the semester after the one in which the student is notified of 
the charge, unless the student is on a leave of absence.

8. Determination. At the conclusion of the hearing, the committee will meet in an 
executive session to decide whether the conduct reported in fact occurred and 
whether it contravened the standards cited in the charge. The committee’s decision 
will be made by a simple majority of voting members present. The secretary will 
vote only in the event of a tie. This decision will be made by a preponderance of 
the evidence, voted on by secret ballot, and will be final. If the committee decides 
that the conduct reported occurred and that it contravened the standards cited 
in the charge, based on the seriousness of the contravention, the committee will 
also recommend a sanction, if any, to the dean. The dean may either impose the 
recommended sanction or a lesser or greater one at their discretion. 
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9. Assignment of a penalty. The secretary will inform the committee of any previous 
infractions#on the part of the student and will provide any relevant charging and 
penalty letter to the committee.
a. The committee will discuss what penalty it should impose. If they have found 

that the student purposely misled the committee during its deliberations, the 
panel may consider that factor as grounds for imposing a more severe penalty. 
The voting members will vote by secret ballot. The chair (or vice-chair) votes 
with the panel. If the vote is a tie, there shall be further discussion and a second 
vote. If a second consecutive vote results in a tie, the secretary shall vote to 
break the tie.

b. The secretary will promptly inform the student and their DGS of the 
committee’s decision and the penalty determined by the dean.

c. In cases of academic integrity violations, the secretary will notify the reporting 
faculty member of the committee’s decision. The secretary may also send 
written notice of the decisions of the committee to the reporting person and/or 
the person who is the alleged victim of any crime of violence.

d. The secretary may disclose to other universities and schools information 
concerning disciplinary action taken against a student for conduct that posed a 
significant risk to the safety or well-being of that student, other students, or the 
university community.

10. Appeals to the Committee of Review. Decisions of the committee are final and 
take immediate eect, notwithstanding whether the student is applying to the 
Committee of Review for reconsideration of a decision as provided herein. The 
committee may also be requested by the Committee of Review to reconsider a 
decision (see below).
a. There will be a Committee of Review, which may review and, when 

appropriate, request reconsideration of the decisions of the Committee on 
Regulations and Discipline. The Committee of Review will be composed 
of three persons, two of them members of the Yale graduate school faculty, 
appointed by the university president for a term of five years, one of whom will 
be designated by the president as chair of the committee. The Graduate Student 
Assembly will nominate a student member to serve on the committee.

b. The Committee of Review will receive written appeals from a student or 
students who have been assigned a penalty. An appeal must be received by 
the Committee of Review no later than five business days after the decision 
of the committee and may be sent to the secretary. To review such appeals, 
the Committee of Review will have access to all the written records of the 
committee.

c. In response to an appeal, the Committee of Review will have the right (i) 
to decline to take action; (ii) to request in writing a reconsideration by the 
Committee on Regulations and Discipline; and (iii) to publish commentary 
on the case which, while maintaining the confidentiality of the Committee on 
Regulations and Discipline’s hearings, seeks to clarify the principles involved in 
the case and to oer useful counsel for future decisions.

d. It is anticipated that in the great majority of cases, the Committee of Review 
will decline to take action. It will request reconsideration by the Committee 
on Regulations and Discipline only in cases where it believes that (i) some 
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pertinent evidence was not taken into account; (ii) long-standing precedents, 
in decisions of culpability and the assignment of penalties, were ignored; (iii) 
errors in procedure may have substantially aected the decision; and/or (iv) 
certain key principles of the university were not suciently considered in the 
original decision.

e. The Coordinating Group will have the authority, on behalf of the full 
Committee on Regulations and Discipline, to grant or deny a request for 
reconsideration. In the case where the Coordinating Group has granted 
the request to reconsider, the chairs of the Committee on Regulations and 
Discipline and the Committee of Review will discuss appropriate procedures 
for the reconsideration. The committee or the Coordinating Group will be free 
either to alter or to confirm its original decision. It may not, however, make a 
finding of culpability where it had previously exonerated a student, or assign a 
penalty more serious than that originally assigned.

11. Withdrawal. A student who withdraws from the graduate school rather than face 
disciplinary charges that are pending will not be eligible for re-enrollment or a Yale 
graduate school degree, and a notation to this eect will be entered on the student’s 
transcript. If a disciplinary case brought against a graduating student is pending 
at the time of graduation, the student’s degree will be withheld until the case is 
resolved.

D. Matters Before the Committee Respecting Cases Before the Courts

When a report alleging an infraction of the Standards relates to a case that either will be 
or is in process of adjudication by the courts, the committee may address the matter by 
one of the following procedures:

1. If in the judgment of the Coordinating Group sucient information is available to 
consider the matter, the committee may consider it in the normal manner.

2. The Coordinating Group may decide to defer consideration of the matter until 
after the case has been adjudicated by the courts. When the Coordinating Group 
so defers consideration, it will decide whether to permit the student to continue 
in regular enrollment. A decision favorable to the student in the courts will not 
necessarily exonerate them from having committed the alleged infraction of The 
Standards of the graduate school.

E. Confidentiality in Committee Matters

The committee#and all members of the Yale community who are involved in a matter 
before the committee are expected to maintain the confidentiality of its proceedings and 
any information circulated in regard to those proceedings.

All documents and materials prepared by, prepared for, or received from the 
committee#in connection with a disciplinary proceeding must be held in strict 
confidence.#Students may not disclose committee materials to anyone other than 
their advisers in the#committee#proceeding, their directors of graduate studies and 
academic advisers, family members, and attorneys.#Students must inform these 
recipients that committee materials and documents are strictly confidential and may not 
be further disclosed.
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Disciplinary action may be taken against a student who discloses any committee 
documents or materials in violation of these procedures or who is responsible for the 
improper disclosure of such documents or materials by others. In addition, whether or 
not a committee document has been disclosed, disciplinary action may be taken against 
a student who breaches confidentiality in order to retaliate against a person for their 
participation in a disciplinary proceeding.

F. Conflict of Interest

Members of the committee should be alert to potential conflicts of interest between 
themselves and the persons bringing matters to the committee or the student against 
whom a matter has been brought.

1. Committee members having past or present ties of kinship, marriage, or other 
very close personal relationships to any of the parties involved in the matter should 
notify the chair that a conflict of interest exists and should be automatically excused 
from participation. The nature of the relationship need not be disclosed to the chair.

2. Committee members having some form of close professional relationship to one 
or more of the parties involved in the matter (e.g., collaboration or cooperation in 
research, writing, or teaching with a colleague or service as an ongoing academic 
adviser to the student) should notify the chair that a potential conflict of interest 
exists and may request to be excused from participation.

3. Committee members having some identified conflict within the capacity of their 
professional role should notify the chair that a potential conflict of interest exists 
and may request to be excused from participation.

4. A committee member should inform the chair that they are in some manner 
involved in the specific details of the matter or have an otherwise identified conflict 
of interest and may request to be excused from participation.

5. A member of the committee should inform the chair that the nature of the matter 
creates an occasion for a conflict of interest and may request to be excused from 
participation.

6. The student against whom a matter has been brought, or the reporting party, may 
request that a committee member be excused because of a proven conflict of interest 
as provided in the foregoing provisions.

7. Should one of the members of the Coordinating Group be excused for a conflict of 
interest, another member of the committee will carry out the responsibilities of that 
member of the Coordinating Group in regard to the matter under consideration.

8. All issues relating to conflict of interest should be raised and settled before the 
committee begins consideration of the matter, if possible, and any conflicts of 
interest later in the process should be brought to the immediate attention of the 
chair. Questions relating to conflict of interest may not be raised by a student after 
the committee has reached decisions, nor may they be grounds for reconsideration 
of committee decisions.

9. The foregoing provisions are intended not to be inclusive of all possible situations 
of conflict of interest, but rather to provide guidance. It is the intention of these 
provisions to enable the committee to avoid both the appearance and the reality of 
conflict of interest, so that the community will have confidence in the fairness of 



12            Personal Conduct and Academic Integrity Standards

the proceedings. In case of doubt, the chair and committee members should assume 
that a potential conflict of interest exists.

G. Records of the Committee

The records of the Committee on Regulations and Discipline are of three types. 
The first two (described in#sections 1 and 2 below) are unavailable to the public 
unless subpoenaed by the court or other government agency and should be stored 
securely by the graduate school dean’s oce. The third type of record (described 
in#section 3 below) will be made available to students and other members of the Yale 
community. The Committee of Review will have access to all records of the Committee 
on Regulations and Discipline. The committee may share records internally with other 
administrators in the graduate school.

1. The secretary will maintain a record of all matters acted on by the committee. This 
record will include the original written report, any forms or statements signed or 
submitted by the student and all materials submitted to the committee prior to the 
hearing, including the report of the fact finder, should there be one.

2. The secretary will keep a record of minutes from each hearing of the committee. 
These need not be a verbatim transcript, but they should reflect a record of the 
statements of witnesses and substance of the discussions and decisions of the 
committee. Minutes will not be kept of the private committee discussion prior to 
reaching a decision by vote on the substance of the allegation or the assessment of 
the penalty.

3. The secretary will prepare a brief narrative of each decision of the committee, 
describing the alleged act(s), the alleged violation, the committee’s finding, and 
the penalty, if any. The report should be written so as not to reveal, directly or 
indirectly, the identities of the individuals involved in the case. Because the reports 
are summaries, they do not contain all the relevant considerations in every case. For 
that reason, students should rely on them only for general guidance, not as binding 
precedent.

Sanctions
The following penalties are among those which may be imposed by the Committee on 
Regulations and Discipline. The committee may also require students to participate in 
relevant education and training.

Reprimand A reprimand is a written warning and is a matter of internal record only. 
A reprimand is not noted on a student’s academic transcript. If a student who has been 
reprimanded is later found responsible for another disciplinary violation, the reprimand 
will be taken into account in assigning a penalty in future cases.

Restriction Denial of the use of certain university facilities or of the right to participate 
in certain activities or to exercise certain privileges.

Probation A cautionary period during which the student’s continued enrollment 
is conditional on adherence to university and graduate school regulations. The 
commission of a serious oense while on probation will normally result in suspension 
or dismissal. Probation may include a prohibition on participating in university 
activities, applying for university fellowships and grants, and holding leadership, 
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ocer, or fellow positions in any organization that receives university funds. Additional 
terms of probation may be enforced by the Committee in individual cases. The penalty 
of probation is recorded on a student’s academic transcript.

Suspension A suspension is a separation from all programs and activities of the 
university for a stated period of time. A suspended student forfeits all privileges of 
enrollment, including on-campus residence, eligibility for health coverage and financial 
aid, attendance at classes, student visa sponsorship, participation in any Yale-sponsored 
activities or groups, access to Yale IT resources, and use of university libraries as well 
as of athletic and other facilities. A suspension is recorded on a student’s academic 
transcript. A suspended student is specifically prohibited from:

1. making academic progress towards a Yale degree, including

a. enrolling in any university courses or completing university coursework;

b. using non-Yale course credits earned during the period of suspension towards a 
Yale degree;

c. preparing for qualifying examinations;

d. researching or writing a prospectus;

e. conducting dissertation or thesis research; and

f. writing a dissertation or thesis;
2. returning to Yale's campus during the period of suspension for any reason;
3. accessing all Yale IT systems (intranet, shared drives, Yale-hosted databases, etc.) 

except for a yale.edu email account; and
4. representing themself as a Yale graduate student.

Emergency Suspension The dean of the graduate school, or a delegate of the dean, 
may place a student on an emergency suspension from residence or academic status 
when (1) the student has been arrested for or charged with serious criminal behavior 
by law enforcement authorities; or (2) the student allegedly violated a disciplinary rule 
of the graduate school and the student’s presence on campus poses a significant risk to 
the safety or security of members of the community. Following an individualized risk 
and safety analysis, the student will be notified in writing of the emergency suspension. 
A student who is notified of an emergency suspension will have twenty-four hours 
to respond to the notice. The emergency suspension will not be imposed prior to an 
opportunity for the student to respond unless circumstances warrant immediate action 
for the safety and security of members of the community. In such cases, the student 
will have an opportunity to respond after the emergency suspension has been imposed. 
When a student in the graduate school is placed on an emergency suspension, the 
matter will be referred for disciplinary action in accordance with school policy. Such a 
suspension may remain in eect until disciplinary action has been taken with regard to 
the student; however, it may be lifted earlier by action of the dean or dean’s delegate, or 
by the disciplinary committee after a preliminary review.

Dismissal Dismissal is a permanent separation from the university and is recorded on 
a student’s academic transcript. A student dismissed for academic misconduct will not 
receive a degree from the graduate school regardless of requirements fulfilled before the 
infraction occurred.
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Fines Yale reserves the right to impose fines as appropriate, in addition to requiring 
payment for costs resulting from or associated with the oenses.

A separate process and procedures apply to reports pertaining to sexual misconduct 
and violations of the Teacher-Student Consensual Relations Policy—the University-
Wide Committee on Sexual Misconduct Policies and Procedures. Another policy 
also applies to reports pertaining to discrimination and/or harassment, as defined 
on the Yale University website (https://oiea.yale.edu/discrimination-harassment/
definitions). Incidents of discrimination and harassment should be reported to either 
a graduate school discrimination and harassment resource coordinator (https://
oiea.yale.edu/contact-us/dhrc) or the Oce of Institutional Equity and Access (https://
oiea.yale.edu) for support, investigation, and resolution (https://oiea.yale.edu/
reporting-requirements). In some cases, conduct reported as discrimination and 
harassment may violate the Personal Conduct Standards, and students will be referred 
to the Committee on Regulations and Discipline. Students found responsible for 
violating the Personal Conduct and Academic Integrity Standards may be subject to 
penalties, including, but not limited to, one or more of the following: reprimand, 
probation, suspension, dismissal, fines, restitution, and restriction.

Penalties of suspension or dismissal will be noted on the student’s transcript. Pending 
disciplinary charges will be noted on a student’s transcript if the student withdraws 
from the graduate school after being formally charged but before such charges have 
been resolved. A student who has petitioned for a degree will not receive the degree 
while charges are pending or while serving a suspension. A student who has been 
dismissed for a disciplinary violation may petition for a degree, to be awarded at the 
discretion of the Degree Committee, based on work completed before the infraction 
occurred.

A student dismissed for academic misconduct will not receive a degree from the 
graduate school regardless of requirements fulfilled before the infraction occurred. 
The graduate school reserves the right to impose fines as appropriate, in addition to 
requiring payment for costs resulting from or associated with the oenses. In addition 
to imposing these penalties for oenses subject to disciplinary action, the university 
may refer students for prosecution, and students found guilty of unlawful possession, 
use, or distribution of illicit drugs or alcohol on university property or as part of any 
university activity may be required to complete an appropriate rehabilitation program.

Discrimination, Harassment, and Sexual 
Misconduct
Students who believe that a student, faculty member, or sta member has engaged in 
discrimination, harassment, or sexual misconduct may report matters to the Oce of 
Institutional Equity, the Title IX oce, and/or the University-Wide Committee on 
Sexual Misconduct as described in the Yale University Policy Against Discrimination, 
Harassment and Sexual Misconduct.
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